BLACKWATER COMMUNITY SCHOOL

CLASSIFIED - ADMINISTRATIVE
SALARY 2017-2018 SALARY SCHEDULE

STEP A B C D E F G H [

Finance Manager $51,886 $54,480 657,204 $60,065 $63,068 $66,221 $69,532 $73,009 $76,659
Facilities Supervisor $31,768 $33,356 $35,024 536,775 $38,614 $40,545 $42,572 $44,701 546,936
Food Service Manager $42,465 $44,588 $46,818 549,159 $51,616 554,197 $56,907 559,753 $62,740
HR Manager $55,224 $57,985 $60,884 $63,929 $67,125 $70,481 $74,005 $77,706 $81,591
IT Director $63,755 $66,943 $70,290 $73,804 $77,495 581,369 $85,438 589,710 $91,195
IT Manager 543,719 $45,905 $48200 $50,610 $53,141 555,798 $58,588 $61,517 $64,593
Transportation Supervisor $31,768 633,356 $35,024 $36,775 $38,614 540,545 $42,572 544,701 $49,936

1.) The School Board of Trustees reserves the right to approve COLA increases.

2.) Step increases will be given according to budget allowances. To be eligible for a step increase the prior school year must have
been satisfactorily completed. Any employee receiving an unsatisfactory rating on their annual evaluation will not be eligible for a
step increase.

3.) Credit for experience outside of Blackwater Community School - the Board reserves the right to place new staff on the salary
schedule. Normally, three or more years of experience start on step (C); two years of experience on step (B); and one year of
experience on step (A).

4. Newly hired personnel serve on a probationary status for ninety (90) days. Benefits are received on the first of the month
following 60-days of service. Health and life insurance coverage are offered. ASRS retirement plan is in effect with the first

day worked. O/
//
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"Quality Education Begins Here"



